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Racism Against Healthcare Workers
Garran & Rasmussen (2019) in their article present one of the significant obstacles in the delivery of healthcare presented by the patients themselves. Sometimes, patients express overt racism towards the healthcare workers in the organization, and therefore, the way the organization itself responds to such issues should be ethical. According to this article on ethics, organizations should have responsibilities through their nature, and the scope of training both the staff either professional or non-professional and as well be able to endorse policies that are zero-tolerant in addressing discrimination (Garran &Rasmussen, 2019). The article presents a case where a white patient is almost denying the services of the African American doctor who is experienced but rather, the patient is asking whether a white doctor is available to conduct the examination. The patient is racially discriminating the doctor and seemingly thinking that the black doctor is not competent enough to handle her. The case presents wrong ethics in healthcare delivery, which organizations should work towards elimination. Patients should make such special requests when it is based on dictates of religion, preferences on gender, and due to language barriers. Such requests can be guaranteed by the organization, but those bases on race should completely be prejudiced, and it is pertinent for such patients to be barred from healthcare access. 
Such cases happen not once or twice, but healthcare workers are discriminated in many healthcare facilities, and most of this goes unreported. However, the impact on the delivery of healthcare is affected eventually. As a nurse practitioner, it will be challenging to handle patients of the same racial orientation of the first encounter of discrimination. It is not always easy to forget such an instance, and thus, most nurses or healthcare workers overly end up losing their interest in attending to the patients.  It deprives self-esteem for the healthcare workers and in this case, makes it difficult to concentrate and work with perfection in duties that are delegated as a nurse of a healthcare practitioner. 
In legal arguments, it is stipulated that there should be no discrimination against race, gender, sexual orientation, religion in healthcare delivery. However, in most cases, the prevalent form of discrimination is when doctors tend to ignore patients that are not from their race and skin color. The case herein is a representation of how patients can be race oriented and deny to be attended to because the attendant is black (Paul-Emile, 2012). Racism exists in healthcare settings, and it is no longer a new thing that should surprise people, as it exists in almost all contemporary life domains. However, what matters is the way racism can be addressed in sensitive organizations like in the delivery of healthcare systems. Many questions are being asked why racism presents to be poorly addressed as an ethical issue in the discourse of healthcare ethics (Garran & Rasmussen, 2019). There are well documented racial assaults of color to healthcare workers, either physicians, nurses, or any other staff.  Despite that the inequalities in the delivery of healthcare require attention, the racial assaults to healthcare workers, from the ethical perspective also requires attention as well. 
The healthcare organization has the mandate to respond to cases of discrimination from patients to healthcare workers (Miller & Garran, 2017). Strategies should be inaugurated that ensure that there is no racial discrimination in hospitals and those perpetrating, a step should be taken against them. Just as the way healthcare workers can be suspended from their work, patients who display such racial discrimination should be barred from accessing healthcare until they have apologized and re-corrected their behaviors. Organizations should organize trains and mass education against discrimination and this is an aspect that should be advocated for by the federal government. Besides, there should be proper strategies for reporting such cases of discrimination in hospitals without the health workers having to fear their safety and well-being.  In this way, it can be easy to report the perpetrators of such incidences. 
Conclusively, such racial discrimination instances in a healthcare organization can lead to other ethical issues like wrong medication and diagnosis. Imagine a physician diagnosing a patient who has already showcased discrimination and racial disorientation from the working physician. It affects the well-being of the physician, and thus even it can lead to a wrong diagnosis. The organization needs to look out for such cases, and there should be policies protecting the healthcare workers, encouraging them to report instances of discrimination from the patients. 
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